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TA IURCAIPSCI09

SELECTION OF TEMPORARY STAFF
FOR THE JOINT RESEARCH CENTRE

The Commission is organising a selection procedure to fill one administrator post in
the Joint Research Centre, Directorate G (Institute for the Protection and Security of

the Citizen), Unit GO2 (Support to External Security), in Ispra (Italy).

GENERAL CONDITIONS

Candidates must satisfy the requirements set out in Article 12 of the Conditions of
Employment of Other Servants of the European Communities”, which include being a
following states - Albania, Croatia, the Former Yugoslav Republic of Macedonia
(FYROM), Montenegro, Serbia, Turkey, Norway, Iceland. Liechtestein, Switzerland,
Israel by application of Article 12, point 2 (a) of the Conditions of Employment of

The engagement of a candidate who is not national of a Member State of the
European Union will be subject to the prior authorization of the authority authorized to
conclude the contract as well as to specific security screening.

applications without distinction on the grounds of sex, race, colour, ethnic or social
origing genetic features, language, religion or belief, political or any other opinion,
membership of a national minority, property, birth, disability, age or sexual orientation,

TYPE AND DURATION OF CONTRACT

The successful candidate may be offered a temporary contract under point (d) of
Article 2 of the Conditions of Employment of Other Servants of the European
Communities in accordance with the Commission Decision of 28 April 2004 on a new
policy for the engagement and employment of temporary staff’. The duration of the
contract may not exceed four years, with the possibility of renewal for a maximum of
two years.

'httgt//gggyg_o a.euicivil_service/docs/toc100 en.pdf
fhttg://eqr_qpa eu/egso/documents/gecision new policy for at en pdf
‘httg://euroga.gy@mo/documems/rggfe des six_ans en pdf
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PLACE OF EMPLOYMENT Ispra (ltaly) :
LEVEL ADS (as an indication, basic monthly starting
salary of EUR 6.069,10 to 6.324,13)"

NATURE OF DUTIES

In line with the JRC mission, the aim of the Institute for the Protection and Security of
the Citizen (IPSC) is to provide research results and to support EU policy-makers in
their effort towards global security and towards the protection of European citizens
from accidents, deliberate attacks, fraud and illegal actions against EU policies. The
IPSC’s Support to External Security Unit provides support to EU policies linked to
global stability and crisis management. The Unit is developing techniques and
algorithms for the exploitation of massive datasets including open source and very
high resolution optical and radar sateliite data. The Unit is also developing and -

solutions to enhance Community decision-making in crisis management (from risk
reduction and preparedness to early warning and response). Typical types of crises
addressed by the Unit include: humanitarian natural disasters, public health crises,
terrorist threats, conflict and political crises.

are as follows:

* Researching, Developing and Testing techniques applicable to massive
structured and unstructured datasets, including multi-lingual ones for efficient,
automatic, information text mining, for pattern recognition, and extraction.

«“ Researching, Designing, Developing and Testing statistically based
techriiques for detection of variations in the extracted information.

« Designing, Developing and Testing advanced solutions for better exploration
of information harvested by the Group’s information mining engine, EMM

° lmplementing these information text mining and extraction as well as
statistically based techniques and information exploration solutions in the
Continental Early Waming System (CEWS) primarily, and the Medical Health
Intelligence System (MEDISYS) secondly.

¢ Contribute to scientific publications authored by the Open Source Text
Information Mining and Analysis group.

*  Manage and supervise tasks of the team linked to the CEWS project

« Interact reg ularly with the Conflict Management Division of the African Union in
relation to the CEWS project, paying particular attention to their requirements
and feedback.

The candidate will also perform the following scientific and technical duties:

———
‘httg://_e_qroga.eu/e so/documents/decision on classiﬁcatio_@g.}p@f

N3
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e Design and develop statistical methods to detect significant variations in the
reporting on selected issues relevant to the CEWS project

» Develop, implement and integrate software tools to support this analysis
particularly in relation to the CEWS project

» Provide general JAVA programming support to the EMM product family,
including its Medical Intelligence System. MediSys.

* Develop, implement and maintain advanced User Interface products to allow
better exploration of the information harvested by EMM.

« Author technical Papers and software documentation.

QUALIFICATIONS

A level of education which corresponds to a completed cycle of university studies
attested by a diploma in the field(s) of computer science when the normal period of
university education is four years or more

or,

EXPERIENCE

By the deadline for submission of applications, and in addition to the qualifications

quired above, candidates must have at least 9 years of full time professional
experience gained after obtaining the diploma required for admission to the selection
procedure 'in web application development, data visualisation, user interface
development, and interaction with customers. The candidate will need in depth
knowledge of advanced techniques for open source texting information mining and
analysis. Experience with handling and analyzing massive datasets is an advantage.
Experience with conflict early warning and public health crisis early warning is an
asset. .

Knowledge of the following is essential:

o Programming languages: Java, Javascript/Ajax:
e Interfaces, protocols, standards: HTTP (Hypertext Transfer Protocol),

«  Web technologies: Java, Java Server Pages

« Servlet Container (preferably Tomcat)
¢ Javascript/Ajax

LANGUAGES

lwd
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Under point (e) of Article 12(2) of the Conditions of Employment of Other Servants
candidates must have 3 thorough knowledge of one of the Community languages
and a satisfactory knowledge of another of the Community languages.

To meet the needs of the service, a good knowledge of English (understanding,
written and spoken) is required.

MISCELLANEOUS

In view of the nature of the duties to be performed, successful candidates will be
required to undergo the security clearance procedure.

CONDUCT OF THE PROCEDURE
There will be three separate, successive stages of the procedure:

1. Pre-selection

The selection committee. composed in accordance with Article 2(c) of the
Commission Decision of 28 April 2004 on a new policy for the engagement and
employment of temporary staff®, will carry out a pre-selection based on the

2. Admission

The pre-selected candidates must provide the official supporting documents
confirming the information given in their application form, i.e.:

- copy of a document proving citizenship (identity card or passport);
- copy of the diploma(s) or certificate(s) of the required leve| of education;
- employment certificates proving the length of professional experience. These

former employers and current employer. Failing this, copies of the following
documents, for example, will be accepted: employment contracts, accompanied by
the first and last pay slips and the final monthly pay slip for each intermediate year
in the case of a contract of more than one year, official letters or acts of
appointment. accompanied by the final salary slip, employment records, tax
declarations.

Final acceptance of the application is subject to presentation of the requisite
supporting documents. |f these documents are net received by the deadline
stipulated, the application will be deemed void.

If candidates are in any doubt about the nature or validity of the documents to be
presented they should contact the secretary of the seleclion commiltee af least ten

*hit ://eurooa,eu/eggpjgocuments/decision new polic for_at_en.pdf
Diip:/europa.eu/e == RRURCISIOn new policy fol
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working days before the deadline expires, via the functional mailbox at the following
address JRC—RECRUlTMENT-IPSC@eC.eumDa.eu. The aim is to enable them to
produce a complete and acceptable dossier by the deadline.

The successful candidate who is to be offered a job will, at a Iater date, be required to
produce the originals of al| the requisite documents for the purpose of certification .

3. Selection

Candidates who have successfully completed the admission stage will be invited for
an interview in order to be assessed and compared objectively and impartially on the
basis of their qualifications, professional experience and knowledge of languages, as

The list of aptitude will be valid maximum two years. The validity of the Jist may be
extended. The closing of the list will be published on the EPSO website as well as on
the Intranet of the Commission.

APPLICATIONS

Completed application form (in English, French or German), accompanied by a
motivation letter, must be sent to the following address:

JRC~RECRUITMENT-IPSC@ec.europa.eu

more than 1 MB.
&

Candidates'should use the same functional mailbox for all correspondence with the
selection committee and for any request for information. “

The closing date for the submission of applications is 14 April 2008.

oo ***v’v*&&*‘&*1&&******kkﬂ*******k*h

For your information, please note that the Commission has launched an internal
database to collect Spontaneous applications. If you are interested in being
considered for other selection procedures (including for other types of contracts) you
may submit your curriculum vitae via "EU CcVv Onling":

ﬁngdw.ec.euroga.eu/civi! service/job/cvonline/index en.him
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EUROPEAN COMMISSION

APPLICATION FORM
SELECTION OF TEMPORARY STAFF

—— qw —_ e

Selection No. (This number should be quoted in all correspondence y !

e.q. COM/TAlreferance DG/G7/. or ... Threference DG/O7 {as mentioned in :
the Selection Notice !

YOU MUST FILL IN THE APPLICATION FORM COMPLETELY. FAILURE TO DO THIS MAY RESULT IN YOUR APPLICATION BEING
' REJEGTED. » : » :

1. SURNAME : MAIDEN NAME (¢ APPLICABLE) FORENAMES

2. ADDRESS (PLEASE ADVISE OF ANY CHANGES AS SOON AS E-MAIL

POSSIBLE)
TEL. \WWORK

ra
! TEL. HOME

MoBILE TEL.

NAME AND TELEPHONE NUMRER OF PERSON TO BE CONTACTED SHOULD YOUu BE
UNAVAILABLE :

t
3. Pracr AND COUNTRY OF BIRTH: DATE oF BIRTH PRESENT NATIONALITY (ir buLat L INDICATE BOTH)
(DD/MMAYY)
——— e —
4. GeENnDER M [1 F ]
,,,,,,,,,, e — . e
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EUROPEAN COMMISSION

APPLICATION FORM
SELECTION OF TEMPORARY STAFF

Selection No. {This number should be quoted in all corespondence.)

1

e.9. COM/TAjreference DG/G7/ or .. Tireference DGIO7 (as mentioned in
the Selecticn Notice :

YOU MUST FILL IN THE APPLICATION FORM COMPLETELY. FAILURE TO DO THIS MAY RESULT IN YOUR APP LICATION BEING
REJECTED. ‘

1. SURNAME : MAIDEN NAME (i appi 1can1 E) FORENAMES

2. NADDRESS (PLEASE ADVISE OF ANY CHANGES AS SOON AS E-MAIL

POSSBLE)
TEL. WORK
&
! TEL. HOME
MOBILE TEL.

NAME AND TELEPHONZ NUMBER OF PERSON TO BE CONTACTED SHOULD YOU BE
UNAVAILABLE )

— — —
3. PLACE AND COUNTRY OF BIRTH: DATE OF BIRTH PRESENT NATIONALITY (IF DUAL. INDICATE BCTH)
(DD/M YY)
—— ——
4. GENDER M (] F ]
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5. KNOowLeEDGE OF LANGUAGES

FIRST LANG UAGE

EXCCLLENT

VERY GOOD

i Goop

Satisfactory

LANGUAGES
|
‘ ! READ
: ! - UNDERSTAND
} { WRITE
|
| ( UNDFRsTAND J
t SPEAK
|
| READ
| | ]i
I ; } WRITE
‘ { SPeak
|

e S L N N N DR

* Please indicate the name of the
language

OTHER LANGUAGES:

6.  EbucaTion

PLEASE PROVIDE DETAILS OF ALL EDUCATIONAL ESTABLISHMENTS ATTENDED FROM SECONJARY SCHOOL ONWARDS
(LOWER SECONDARY, HIGHER SECONDARY, FURTHER EDUCATION, INCLUDING TECHNICAL OR PROFESSIONAL
TRAININGZ HIGHER OR UNIVERSITY EDUCATION). CONCERNING POST-SECONDARY EDUCATION SLEASE ALSO MENTION
INTERMEDIATE DIPLOMAS (LE. DEUG, CANDIDATURE, VORDIPLOM).

PLeASE INDICATE WHETHER THE DIPLOMA(S) you OBTAINED CORRESPOND TO A COMP_ETE CYCLE IN YOUR
COUNTRY.

A, SECONDARY, TECHNICAL, PROFESSIONAL AND HIGHER (NON-UNNERS!TY) EDUCATION (PLEASE COMPLETE THIS
SECTION ONLY WHEN vOU APPLY FOR A SELECTION FOR FUNCTION GROUP AS T)

DATE vou

CERTIFICATE OR DJUPLOMA

COMPLETE |  NORMAL

NAME AND LOCATION OF CYCLE OF _ENGIH OF
OBTAINZD TH
ESTABLISHMENT OBTAINED DIPLO&I\)GA E STUDIES COMPLETE
TOWN, COUNTRY YES/N CYC
( » COUNTRY) (DAY MONTH, S/NO LE

e YEAR) |

P g e
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B. UNVERSITY EDUCATION

NAME AND LCCATION OF COMPLETE

CERTIFICATE OR DIPLOMA Dare you

ESTABLISHMENT CYCLE OF LENGTH OF
TAINED TH
(TOWN, COUNTRY) OBTAINED OBD?PLCE)MA E STUDIES COMPLETE
(DAY, MONTH YES/NO CYCLE
YEAR S

C. GENERAL, SPECIALIST AND FURTHER TRAINING

—————
NAME AND LOCATION OF

(DAY, MONTH,
YEAR

NOoRmAL

CoMPLETE NORMAL

F DATE vyou
ESTABLISHMENT CERmI 'CAEZ(TDZS;LOMA osrmrf&u THE CYCLE OF LENGTH OF
(TOWN, COUNTRY} SIPLOMA STUDES COMPLETE
- YESING CYCLE

H

B R T
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7. PROFESS!ONALEXPER!ENCE

INDICATE, IN CHRONOLOGICAL ORDER STARTING WITH YOUR PRESENT POST, ALL THE POSTS WHIGH YOU HAVE HELD
AND THE TASKS YOU PERFORMED.

MENTION ANY PERIODS WHEN YOU INTERRUPTED YOUR PROFESSIONAL ACTIVITY, GIVING REASONS (E.G. CAREER
BREAK, CHANGE IN OCCUPATION RATE, ETC.).

o e . . -
NATURE AND DESCRIPTION OF | NAME AND ADDRESS OF OCCUPATION FROM To
TASKS' EMPLOYER RATZ? ,
(DAY, MONTH, | (DAY, MONTH,
(OR  PERIODS ~ WHEN  YOU | (OR REASON FOR
INTERRUPTED YOUR | INTERRUPTION)
PROFESSIONAL ACTIVITY)
- ——— — —

i . . . . .
Where necessary enclose ajob description, if you have one.

e . .
Eog. full-ime. pari-time .
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8. lNFORMAT!ON TECHNOLOGY AND OFFICE SKILLS

PO Er romg

ACC NN
FRONTP.
Ot t1.cx )k
INTHRNY

]
ExceLient

VERY GOOD

9. CRIMINAL convicTions®

A) DO YOu HAavE ANY CRIMINAL CONVICTIONS? [= SO, PLEASE GIVE DETAILS BELOW™:

e

of 16

OFFENCE FACTS OF THE CASE DATE APPEAL PENDING
YES/NO

3} ARE You CURRENTLY “HE SUBJECT OF ANY LEGAL ACTION? |F SO, ONWHAT CHARGES?

1.

This information will nag result in the candidates being excluded from the selection procedirre: it is iniended 1o

enable the Authority Responsible for Concluding Contracts of Employment to assess whether or not these
candidates, it placed on the reserve list. would meet the characrer requirements for the dutios nvaolved (see
Article 12(2)(¢) of (he Conditions of Employmem of other Servants of the European Communities);

[Ltlg://www.cc.cec/stalut/ enftit22 htm.

NB. You da not have 1o menion spent convictjons.

6
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A) HAVE YOU BEEN THE SUBJECT OF anY DISCIPLINARY MEASURES? IF S0, PLEASE GIVE DETAILS BELOW®:

11.

DISCIPLINARY MEASURE

e

FACTS OF THE CASE DATE

APPEAL PENDING
YES/NO

YEs []

IF SO, PLEASE GIVE DETAILS AND INCICATF THE NATURE OF T

DO YOU HAVE A PHYSICAL DISABILITY REQUIRING SPECIAL ARRANGEMENTS TO BE MADE AT THE TEST3?

No []

HE SPECIAL ARRANGEMENTS YOU CONSIDER NECESSARY.

This information will not resuls in the candidates being excluded from the selection procedure: it is intended 1o

enable the Authority Responsibie for Concluding Contr
candidates. if placed on the reserve list, would meet the
Article 12(2)(e) of the Conditions of Emplovment o
hugﬁmyyzggpec@nauutgnﬂnzzhuﬂ

acts of Imployment to assess whether or not these
character requirements for the duties involved {see
£ other Servams of the Evropean Communitics):

NB. You do not have 1o mention speng disciplinary procecdings.
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DECLARATION

. THE UNDERSIGNED, DECLARE THAT:

A) I HAVE FULFILLED ANY OBLIGATIONS IMPOSED ON ME BY T1HE LAWS CONCERNING MILITARY SERVICE.
B) THE INFORMATION PROVIDED ABOVE AND IN THE ANNEXE'S IS TRUE AND CUMPLETE,

L APA AWARE THAT I WILL BE EXPECTED AT A LATER STAGE, TO PRODUCE SUPPORTING DOCUMENTS CONFIRMING THE
INFORMATION GIVEN IN MY APPLICATION,

THE CANCELLATION OF THE CONTRACT, PURSUANT TO ARTICLE 50 OF THE CONDITIONS OF EMPLOYMENT OF OTHER
SERVANTS OF THE EURGOPEAN CommuniTies”

(DaTE) (NAME)

http:/fwww.ce.cec/statul/ en/tit22 htm.
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ANNEX

REQUEST FOR REVIEW - APPEAL PROCEDURE -
COMPLAINT TO THE EUROPEAN OMBUDSMAN

Since the Staff Regulations apply to both the admission phase and the selection, please note that ail the proceedings of
the selection Committee are covered by the confidentiality laid down in Annex 11 of the Staff Regulations. If ar any
Stage in either part of the selection process you consider that your interesty have been prejudiced by a particular
decision, you can rake Iha{/h//nwmg action :

Request for review

JRC- RECRUITMENT-IP SCldec.europa.cu

DG JIRC will forward you request to the Chairman of the Selection Committee where it comes within the board's remi.
You will be sent a reply as soon as possible.

Appeal

You can Jodge a complaint under Article 90(2) of the StafT Regulations of Officials of the European Communities. One
single copy of the cemplaint should be sent by one of the following ways:

by e-mail, preferably in pdf format. to the operational mailbox ADMIN MAJL B2 tadmin-mupi-
b."f\("L‘(".CUIAUI?(LL‘U) or

by fax (no 32-2-295.00.39) or

by post, to the office address SCI1 4457 or

handed in at the office address SC11 4/57 (from 09.00 1o 12.00) and from 14 00 10 17.00).

The time limits for initiating these twg tvpes of procedure (see Staff Regulations as amendcd by Council Regulation n°
72372004 of 22 March 2004, published in Official Joumal of the European Unjon L 124 of 27 April 2004 -
hup:euro a.eweur-tex) start to run from the time you are notified of the act allegedly prejudicing vour interests.

You should notwe that the appointing authority does not have the power to amend the decisions of a Selection
Committee. The Court has consistently held that the wide discretion enjoyed by selection committees is not subject to
review by the Court unless rules which govern the proceedings of sclection committees have clearly been infringed.

' 4

Complaint t3 the European Ombudsman
Like all citizens of the Furopean Union. you can make a complaint to:
Eurepean Ombudsman
Favenue du Président Robert Schuman -BP 403
F - 67001 Strasbourg Cedex

under article 195(1) of the Treaty establishing the lurepean Community and i accordance with the conditions laid
down in the Decision of the Europesn Parliament of 9 Marcl 1994 on the Staf7 Regutations and the gencral conditions
goveming the perlormarice of the Ombudsman’s duties, published in the Official Joumal of the Furopean Communities
LT3 of 4 May 1994

You should note that complaints made 1o the Owmbudsman have no suspensive ctfect on the period latd down in Articles
90(2) and 91 of the Stafr Regulations for lodging appeals with the Civil Service Tribunal under Article 236 of the
Treaty establishing the Furopean Community.  Please note also that, under Article 2(4) of the general conditions
governing the performance of the Ombudsman's duties, any complaint lodeed with the Ombudsman musi he preceded
by the apprepriale administrative actions in place at the bodies concerned.
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oy EUROPEAN COMMISSION
DIRECTORATE-GENERAL
r s PERSONNEL AND ADMINISTRATION
oy ‘}ﬁ Directorate A - Staff and careers

Officials and external staff - administrative procedures

Brussels
ADMIN. A4

Subject: Information on the protection of personal data under a temporary staff selection procedure

Personal data supplied by candidates under this selection procedure are processed in accordance with Regulation k()
No 45/2001  of the Luropean  Parliament  and  of  the Council  of 18 December 2000 (http:/eur-

lex.europa.eu/smartapi/c aiisga_doc?smartapilce lexapi'prod!

. CELEXnumdoc&lg;en&numdoc—3200lROO—’#S&model:guicheli). Articles 11 and ]2 of the Regulation require the

Officials and External Staff - Administrative  Procedures Unit of the Directorate-General  for Personnel and
Administration to provide candidates with the following information.

Idenuty of the controller: Mr Tacky MARTEAU. Head of Unit ADMIN.A.4 "Officials and external staff -

administrative procedures”,

Purposes of r}xg_p_[cggihg_pjggliox1: to help the Directorates-General organise a selection procedure for temporary
staff to constitute a resérve list of candidate(s) best muiching the prolite set out in the selection notice, Individual
mformation 1s given to each candidate on the various stages of the selection process.

Recipients of the data; the Directorate-General which requested the organisation of the selection procedure.

Right of access to, and nght 1o recitfy, the data: candidates can send an email with a copy of an identity document to
ADMIN.A 4 (A_DY\"HN—A‘LSEI.ECTIONS~RESERVE-LISTS((U6C.eumpu.eg) lo indicate any changes to their personal
data. If they wish, candidates can obtain a copy of their personal data as recorded by ADMIN A4 by sending an cmail
with a copy of an identity document ro the above functional mailbox.

Data concdrned:
L]

Personal data {e.g. data enabling candidates to be identitied and contacied): surname. first name, date of birth,
gender, nationality. home address, email address, name and phone number of a contact persen to be used if the
candidate is unavailable.

Information supplied by candidates under the selection procedure 10 assess whether they comply with the profile
sought in the selection notice (application, curriculum vitae and supporting documents, in particular diplomas and
professional expericnce). . ‘

Individuat information given to each candidate on the various stages of the selection process.

Legal basis:
Conditions of Employment of Other Servants of the European Communities. laid down by Regulation (BEC,
Euratom, ECSC) No 25968 of the Council as last amended by Regulation (EC. Furatom) No 232005,
Commission Decigion CL2004) 1597 of 28 April 2004 on a new policy for the engagemicnt and use of temporary
agents.
Qa_l_;_qﬂ_qgggllptfﬁjﬁhgpfgcgiﬁgggg@(_&g: date on which the application 1s submitted.
Length of time the data are kept: the tiles on success ful applicants are kept by Unit ADMIN A4 until they arc recruited
by the Commission. As soon as they are recruited. the selection files are destroyed and replaced by personal files.
Where successtul applicants are not recruited. their selection files are kept by Unit ADMIN A 4 until a decision is faken
to close the reserve lisy

Al other selection files are kept for five years and then destroyed.

Candidates may at any time have recourse 1o the Curopean Data Protection Supervisor (edpsaced s.curopa.cud.
; A P P psibedp pa.cu
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