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EKAHAQZH ENAIA®EPONTOZ

To IvoTiTtouTo TeXvoAoyiwv MAnpopopikng kai Emkoivoviov (INTHA) Tou
EOvikoUu Kévrpou ‘Epeuvag kai Texvoloyikng Avantuéng (EKETA), ota
nAaiola  ulomoinong Tou epeuvnTikoU npoypappatoc «PATHWAY:Technology
enabled behavioural change as a pathway towards better self-
management of CVD», ME KwOIKO KOH.022277 NPOOKAAEl  TOUuG
evOIapEPOUEVOUC Nou dIaBETOUV TA aANAPAITNTA NPOCOVTA va unoBdAouv aitnon,
ouvodeUOPeVn anod Ta anapaitnTa dikaloAoynTika, yia pia (1) 8€on ouvepydTn, o
onoiog Ba anaoxoAnBei ye aUpPaon avadeong Epyou didpkelag €&l (6) PnNvav.

Kwdikog
0€ong

Ap10p0Gg

EidikoTnTa AVTIKEIJEVO 0ECEWV

Aiapkeia

AvanTu&n kar TEXVIKN
unooTnPIEN EPapLOyNG yia
NV kataypa®n (HEow
kapepwv —Kinect kal popnTwv
aiobnTnpwv) TG Kivnong 1 6 UNVEG
aoBevwv Pe okono Tnv
BeATiwon kal a&loAoynon Tou
npoypdupaTog anobepaneiag
TOUG

HAekTpOAOYOG

INTHA — | Mnxavikoc kai
928 Mnxavikog H/Y n

MAnpogopIKN

O unown@Iog yia Tnv napanavw B€on Ba npénel va dIabETeEl Kal va TEKUNPIWVEI T
KaTw6I npoodvTa:
1. MTuyxio AEI 1dikoTnTag HAekTpOAOYOU MnxavikoU kai Mnxavikou H/Y 1
MTuyio AEI NMAnpo@opIKNG
2. Ndapa noAU kaAr yvwon NpoypapuaTiopoU Kal EMNEIPIa € TEXVOAOYIEG
O1adIKTUOU Kal EPApUOYES TeXVIKwV Babeiag padnong (deep learning)
3. TMoAU kaAn yvawon Tng AyyAikng Mwooag

EninpooBeTa 6a pnopolv va ouvekTiunBoUuv Ta kAaTwoI npooovTa:

1. EEe1dikeuon O€ QVTIKEINEVO EpYAOiag OUVAPEG HE TO AVTIKEIMEVO TNG BEDNG,
ONWG O€ TEXVIKEG ENEEEPYATiac €IKOVAG Kal XapTwV BABoUC, OAOKANpwoN
OUCTNHATWV Kal oTnVv dnuioupyia ypa@ikwv diEnapwv.

2. EnayyeApatikn epneipia o€ eupwnaika EpEUVNTIKA NPOYPAMHATA (TEXVIKEG
OUVAVTNOEIC £pYWV, OUYYPaPr NapadoTewV Kal OnUOCIEUCEWY) Kal 10IKOTEPA
0€ ouvagn avTikeipeva.

3. MeTanTuxiakog i d1dakTopIkoG TiTAoG oTa nedia Image Processing, Computer
Vision, Machine Learning kai ouvan.

AnapaitTnta dikaloAoynTIka nou npénel va unoBAnBouv:
1. Aitnon (va avagepeTal o kwdikOG TNG B€ong, n €I0IKOTNTA KAl N KATnyopia

NG)
2. NenTOUEPEC BloypaPikd onuEiwpa



3. Avtiypa®a TiTAWV omnoudwv
4. Kabes aA\o aTolxeio nou kaTtd Tnv Kpion Tou unoywngiou 6a BonOrosl ot
JIauOPPWAN YVOUNG YIA TNV KATAAANAOTNTA Tou

O1 evliapepOPevol eVOEXETAI VA KANBOUV O OUVEVTEUEN O€ NEPINTWON NMou KPIBei OTI
anarroUvTal eminAéov aToixeia yia Tnv a&loAdynar) Touc,.

O1 emAeXBEVTEG UMOWN@IOI MPIV TNV avaAnyn Twv KAaBnkOVTwV TOUG OQEIAOUV HE
OnAwor Tou¢ nNpo¢ To IvoTiTouTo va dnAwoouv £av €xouv OUulUYIKO ) GUYYEVIKO
Oeopd (€€ aiyatoc n €€ ayxioTeiac) pe omnolovdnnoTte epyalopevo Tou EKETA,
npoadiopilovTac Tn ouduyikn 1 CUYYEVIKN OXE0N kabwg eniong Kal To NPOoWo HE TO
onoio ouvdgovTal e GULUYIKO I OUYYEVIKO DETUO.

O1 evdIaPEPOPEVOI NOPOUV va aneubuvovTal yia NANPOPOPIEC OXETIKA PE TO EPYO
oTov K. MeETpo Adpa (daras@iti.gr), TnA. 2311 257701-3.

H anooToAn dikaloAoynTIKWV YiveETal NAEKTpoVIKA: http://jobs.iti.gr

H nuepopnvia AENg napaAaBnc Twv aIroewv Kal SIKaloAOyNTIKWV €ival n
20/06/2017.

MNa To IvoTirouTo Texvoloylwv MANpo@opIkng kal ENKovwvimv

Ap. AnunTpiog T¢oBapag
AiguBuvtng INTHA
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